DEPARTMENT OF THE ATTORNEY GENERAL

Crime Prevention and Justice Assistance Division

INSTRUCTIONS

CERTIFICATION REGARDING DRUG-FREE WORKPLACE REQUIREMENTS

(AG/CPJAD #16)

1.
By signing and/or submitting this application or grant agreement, the grantee, is providing the certification set out on the form entitled Crime Prevention and Justice Assistance Division, Department of the Attorney General, Certification Regarding Drug-Free Workplace Requirements (hereinafter referred to as the AG/CPJAD Form #16).

2.
The certification set out on AG/CPJAD Form #16 is a material representation of fact upon which reliance will placed when the Department of the Attorney General, State of Hawaii (hereinafter referred to as “grantor”) determines to subgrant federal funds to the grantee.  Pursuant to the contract which grantor will offer grantee in the event a subgrant is awarded to grantee, false certification or violation of the conditions set forth in the certification shall be grounds for suspension of payments, or suspension or termination of the subgrant.  Such false certification of violation of the conditions contained in the certification shall subject the State of Hawaii to governmentwide suspension or debarment, which shall, in turn, result in the withdrawal of funds from  the grantee and/or the unavailability of future funding for the grantee.

DEPARTMENT OF THE ATTORNEY GENERAL

Crime Prevention and Justice Assistance Division

CERTIFICATION REGARDING DRUG-FREE WORKPLACE REQUIREMENTS

I.








(hereinafter referred to as "grantee") certifies that it will provide a drug-free workplace by:

(a)
publishing a statement notifying employees that the unlawful manufacture, distribution, dispensing, possession or use of a controlled substance is prohibited in the grantee's workplace and specifying the actions that will be taken against employees for violation of such prohibition;

(b)
establishing a drug-free awareness program to inform employees about:

(1)
the dangers of drug abuse in the workplace;

(2)
the grantee's policy of maintaining a drug-free workplace;

(3) any available drug counseling, rehabilitation, and employee 


assistance programs; and

(4) the penalties that may be imposed upon employees for drug


abuse violations;

(c)
making it a requirement that each employee to be engaged in the performance of the grant be given a copy of the statement required by paragraph (a);

(d)
notifying the employee in the statement required by paragraph (a) that, as a condition of employment under the grant, the employee will:

(1)
abide by the terms of the statement; and

(2)
notify the employer of any criminal drug statute conviction 
for a violation occurring in the workplace not later than five (5) days after such conviction;

(e)
notifying the Department of the Attorney General, State of Hawaii, within ten (10) days after receiving notice under subparagraph (d) (2) from an employee or otherwise receiving actual notice of such conviction;

(f) taking one of the following actions with respect to any employee who is so 

convicted:

(1)
taking appropriate personnel action against such an employee, up to and including termination; or

(2) requiring such employee to participate satisfactorily in a drug abuse

assistance or rehabilitation program approved for such purposes by a Federal, State, or local health, law enforcement, or other appropriate agency;

(g)
making a good faith effort to continue to maintain a drug-free workplace through implementation of paragraphs (a), (b), (c), (d), (e), and (f).

II.
The grantee shall insert in the space provided below the site(s) for the performance of work done in connection with this specific grant:

Street Address                       


   Street Address

City, State, Zip Code                

   City, State, Zip Code

County                              


   County

SUBMITTED BY:

Signature:
 





  Date:   





Name:  







  Title:  





Agency: 
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